As of September 2023, delves into
the evolving landscape of remote
work, revealing a significant
increase to 28% In remote
workdays. Exploring workforce
preferences, trust dynamics, and
the balance between benefits
and challenges, the statistics
provides a concise overview of the

complex trends shaping the
future of work in a world where

Do you trust business that remote and in-person work
allows their employees to work coexist.
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deal with while working of on-site employees

remotely? have considered to change
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on Work

65% Managing
Stress
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EMPLOYEES PREFER
FULLY REMOTE OR
HYBRID REGIMES

30% of people rather working five
days in home per week than working
on-site.

The desire for five days of remote work per week
highlights a considerable shift In employee
expectations, emphasizing a preference for greater

Employers
claim that

Remote flexibility in work arrangements. This preference may

Work @ stem frpm the perceivgd benefits of remote work,

opens the such as improved work-life balance.
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pool of What's the top benefit about
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TOP talent.

54% says FLEXIBILITY



